StaffBot

VMS BENEFITS

How a VMS enhances contingent
workforce programs

REDUCE COSTS

e Real-time competitive rate analysis
e |ncreased spend visibility

e Manage payroll accurately

e Manage labor costs

AUTOMATE HIRING LIFECYCLE

Streamline recruitment steps from ‘ R
sourcing, interviewing, credentialing,

and onboarding

COMPREHENSIVE DATA

Performance oversight (candidates and vendors)
Forecast and anticpate demands

Insight into spend

Custom, automated, scheduled, and ad hoc
reporting
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COMPLIANCE TRACKING

Automate and centralize compliance
documentation specific to healthcare such
as Nurses, AHA BLS, and Relias.

AR
L | L
~\

ON-HAND TALENT PIPELINE

Build a strong workforce ready for quick
deployment to fill vacancies quickly and
avoid shortages.

CENTRALIZE DATA

Avoid fragmented data that can be fraught with
manual errors, decrease visibility and are time-
consuming to manage. Have easy access to all
consolidated data from a single platform.
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SCALE BUSINESS OPERATIONS

Scale business operations and increase
profitability with greater efficiencies,
workflows, time, and cost savings.

QUALIFIED CANDIDATE & VENDOR QUALITY

With centralized workforce visibility and comprehensive
reporting, know which candidates and vendors add
value to your organization and where.

INCREASED CLIENT RELATIONS

Strengthen relationships with clients through
increased efficiencies, enhanced
communication, and greater results.
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